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role and responsibilities, skills and experience, aptitude and traits. 
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in China's economic development and industry transformation. Wang 

Lezhi, researcher at the international trade and economy cooperation 

research institution of commerce department, pointed out how foreign 

investments that have left China in recent years were mostly low-cost 

oriented. The structure of investments’ demand highlights that the 

portion required by manufacturing industries is decreasing while the 

portion required by service industry is increasing.  

Of course, this new economy structure means greater space for 

foreign investments. The government is now pushing and will keep on 

pushing the domestic consumption, perceived as the next major en-

gine of growth: spending instead of saving. In order to achieve this 

goal, Zhang Guobao, Director of the National Energy Administration 

declared that, with respect to 2010s levels, the average annual income 

must double by 2020. The 12th FYP addressed issues such as pollution 

and the gap among different social classes. Since China failed to 

achieve the expected target during the period between 2011 and 2015 

it probably would repurpose these goals in the 13th FYP, planning to 

increase usage of non-fossil energy. 

 

Opportunities for foreigners  

China is trying to both shift to a technology-driven economy and 

become a higher income country. The implementation of this strategy 

would modify the way of doing business in China. In this turning trend, 

what will be the opportunities for foreign investors?  

Lower market entry barriers. The country is now demanding more 

foreign investments. However, World Bank’s Enterprise Surveys 

suggest that “access to finance” is the greatest challenge to do 

business in China. Likely, Beijing would implement new management 

policies, the approval procedure for foreign enterprises would be 

narrow, which means it will be easier and more predictable for for-

eign-invested company to entry and set up in China. 

 

New business opportunities. China is encouraging foreign investors 

to get involved in “the fest of innovation”. Investors have to pay at-

tention to the fields Chinese government is encouraging such as new IT 

technology - and high-end equipment manufacturing –aerospace and 

telecom equipment-.  

 

Green energy. China is willing to raise non-fossil energy as a per-

centage of primary energy. Likely, all the green energy-related sectors 

will enjoy a remarkable growth.  

 

The service sector. The changes in the structure of the investment 

demand are creating more opportunities for foreigners. The industry of 

services would overcome the manufacturing sector, opening new 

markets for foreign companies in insurances, housekeeping, health, 

travelling, leisure, culture and sport sectors.  

 

Imported goods. Lastly, the domestic consumption increase and the 

average incomes would potentially raise the consumption of luxury and 

imported goods creating new possibilities for Western brands.  
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China well understood that a strong economy is made of both 

economic and non-economic factors. A sustainable growth appears 

now to be one of the main concerns Chinese authorities are worried 

about. The next decade will be crucial for China. The decisions Beijing 

will take will likely affect the future of its economy and would have a 

strong impact on the worldwide economy too. Likely, these drastic 

changes would change the dynamics of doing business in China. China 

would be no longer a silent supplier exploited because of its low labour 

costs but an equal partner in businesses’ development.  
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